
 

Rebecca Zittell is an associate in Moses Singer’s Litigation practice group, Employment 
Litigation, Employee Benefits & Executive Compensation and Employment & Severance 
Agreements practices, where she focuses her practice on complex commercial litigation 
and employment litigation matters.  Rebecca represents clients in matters involving 
business torts, contract disputes, real estate disputes, and employment disputes, including 
claims for discrimination, harassment, and retaliation.  Her practice also includes 
counseling clients on compliance with federal, state, and local employment laws, and 
reviewing and drafting employee handbooks and policies.

Rebecca received her J.D. from Fordham University School of Law, where she was an 
editor on the Fordham Moot Court Board and was awarded Best Oralist at the 2016 
William H. Mulligan Moot Court Competition.  Rebecca joined Moses Singer as an 
associate in 2018 after working as a summer associate with the firm in 2017.  Prior to 
joining Moses Singer, she interned for the Honorable Alberto Rivas of the New Jersey 
Superior Court.

Prior results do not guarantee a similar outcome.

Education

• Fordham University School of Law (J.D., Concentration in Litigation and Dispute 
Resolution)

o Winner, Best Oralist, William H. Mulligan Moot Court Competition

o Competitor, Burton D. Wechsler First Amendment Moot Court Competition 

Team
o William H. Mulligan Criminal Law Editor, Fordham Moot Court Board

o Associate Editor, Fordham International Law Journal

• Lehigh University (B.A., High Honors)

Bar/Court Admissions

• New York

Practices / Industries

• Litigation
• Real Estate & Land Title 

Litigation
• Employment Litigation
• Employment Law - 

Employment & 
Severance Agreements

• Trade Secrets, 
Noncompete & Unfair 
Competition Litigation

Rebecca Zittell Green
ASSOCIATE
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Recognition

• Super Lawyers Rising Star 2022 - 2025

Publications

June 11, 2024
Trader Joe’s Trademark Lawsuit Tossed and Must Pay More Than $112,000 In 
Attorneys’ Fees

April 1, 2024
In Case You Missed It: Two Recent Decisions Grapple with Pleadings Issues in 
Customer Lists Trade Secret Cases

January 9, 2023
A Review of Key Recent Employment Laws New York Employers Should Be 
Complying With

July 21, 2021
NY Employers Are Required to Adopt Airborne Infectious Disease Prevention Plan 
by August 5

June 16, 2021
New York Requires Employers to Adopt Safety Standards to Reduce Spread of 
Diseases

October 28, 2020
Ten Important Employment Law Updates for New York Employers

October 27, 2020
Important Recent Changes to NYS Voting Law

May 5, 2020
Seven Reasons to Revise Your Employee Handbook Now

December 16, 2019
Eight Handbook Updates Employers Should Be Making
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